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Passage Accnum: VH074592 Title: Baboon for President! Long Live
the Queen Bee!

Passage Ext. ID: WYR38P30

Passage/Text Type: Informational/Expository

BABOON FOR PRESIDENT! LONG LIVE THE QUEEN BEE!
by Kathryn Hulick

1 When people need leaders, we elect presidents, crown kings, or hire CEOs.
What do animals do? Groups of animals can’t vote, but they still need to make
important decisions about where to go to find food or what to do in the face of
danger. Sometimes a leader helps make that decision, and other times, the group
uses clever strategies to find a solution without a leader taking charge. . . .
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2 Being the biggest, baddest boy baboon comes with some perks. The alpha
male gets the tastiest food. . . . But is he the leader? Not really. “The alpha male
is not going to make all of the decisions for the group,” says Laurence Gesquiere
of Princeton University. Also, he doesn’t stay on top very long. A male has to fight
to become alpha, and a younger, stronger baboon can always come and try to
take that rank away.

3 Female baboons have their own, separate rank structure based on family
relationships, and this rank lasts a lifetime. “The daughter, once she reaches
maturity, is usually going to rank right below her mom,” says Gesquiere. But just
as in males, high rank doesn’t make you “president” of the baboons. You may lead
in some situations but not all.
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4 Imagine that it’s almost night time in Kenya,1 and some baboons need a
place to sleep. But there’s a leopard at their sleeping site! Everybody stops. The
baboons need a leader. Jeanne Altmann of Princeton University explains what
might happen next. “Suddenly, an elderly adult female, who probably has some of
the greatest knowledge of different places to go, will get up, walk through the
group, and move toward a grove,” says Altmann. She’ll make sounds called group
cohesion grunts. Other baboons echo the grunts, then follow her.

5 Hans Kummer writes about this type of leadership by older, more
experienced Hamadryas2 baboons in his book In Quest of the Sacred Baboon. He
watched a young alpha male baboon try to lead his group north, but the old male
at the back of the group kept stopping and wouldn’t move until the younger one
turned southwest. “The younger male, now a family leader, still pays attention to
the scrawny oldster,” Kummer says in his book. . . .
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6 Bees have a queen, and she’s the leader, right? Wrong! The queen is an
important part of the hive, but she can’t tell anyone else what to do. When it
comes to making decisions like where to find food or where to live, the workers
follow a fascinating, collective decision-making process. Collective decision making
happens when no one in a group has perfect information, but you have to make a

1 Kenya: a country in East Africa noted for its wildlife such as lions, zebras, elephants, baboons, crocodiles, and
others

2 Hamadryas: a species of baboon found in parts of Africa, Saudi Arabia, and Yemen
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decision anyway. When bees are trying to decide where to find the best food, each
worker only visits one patch of flowers. Back at the hive, the worker bees dance
to tell the others about what they found. The better the food is, the longer and
more energetically the worker will dance.

7 “It’s kind of like bee democracy,” says [Gro Amdam, a researcher at Arizona
State University]. “The colony makes the decision to follow the bees that are in
the largest numbers [and] advocating the most strongly.”

8 How does the queen fit into all of this? She lays all of the eggs for the
colony, and without a queen, the colony is doomed. If the current queen is getting
old or if the colony is overcrowded, some worker bees will start building special
cells, like cribs, meant to hold a baby queen. Again, bee democracy kicks (or
buzzes) in—if other worker bees are still happy with the current queen, they’ll tear
down those cribs. New queens are only born when a majority of the hive is
unhappy. . . .

Elephants

9 The elephant matriarch is the leader of her family. Typically, the oldest
mother or grandmother in a group of relatives takes on this role. . . .

10 Age, experience, and knowledge mean better leadership. A 2011 study by
Karen McComb of the University of Sussex (UK) showed that older matriarchs
make the best decisions when faced with the threat of lions. Researchers played
back roars of either male or female lions alone or in groups of three. Male lions in
a group present the biggest threat, and the oldest matriarchs in the study
responded most strongly to these roars, while younger matriarchs were not nearly
as consistent.

11 Like baboons, elephants follow a dominance hierarchy.3 But it’s not the
young, strong males who make it to the top. “The older you are, the more
dominant you’re likely to be,” explains Patrick Chiyo of the University of
Notre Dame. If a group with an older matriarch runs into another group, the less
dominant group will likely move aside.

The Art of Leadership

12 Being a leader comes with great benefits, like the tastiest food, but it’s also
risky being at the top. A true leader, whether he’s president of the United States
or she’s an elder elephant, must make good decisions that will benefit the group,
or everyone suffers. Making a good decision requires good information, and most
of the time the leader doesn’t know everything. The group itself often knows more
and can make decisions without a leader through collective decision making or
“group think.”

"Baboon for President! Long Live the Queen Bee!" by Kathryn Hulick, Odyssey Magazine, October 2012

3 hierarchy: people, animals, or things in a group organized by rank, class, or order
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00 Why does the author include quotations from several researchers?

To give proper credit to the universities mentioned in the passage

To emphasize the importance of education in research

To demonstrate the author’s knowledge of the subject matter

To provide support for the information presented in the passage

A)

B)

C)

D)
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Item Information
Title: Baboon for President! Long Live the Queen Bee!

Passage/Text Type: Informational/Expository
2012 WyCPS Domain: Integration of Knowledge and Ideas

2012 WyCPS Standard: RI.8.8 Delineate and evaluate the argument and specific claims in a text, assessing whether the reasoning is
sound and the evidence is relevant and sufficient; recognize when irrelevant evidence is introduced.

Item Code: VH140473

Admin: Item Type: Correct Answer: Item Dok: Total N-count: Pvalue/Mean Score:
Spring 2015 MC D 3 656 0.646

Score Analysis
MC A B C D* Omit

%Choosing 23.018 6.86 5.335 64.634 0.152

Item Notes
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00 Which sentence from the passage best supports the author’s claim
that bees make decisions as a group?

When bees are trying to decide where to find the best food, each
worker only visits one patch of flowers.

Back at the hive, the worker bees dance to tell the others about what
they found.

The better the food is, the longer and more energetically the worker
will dance.

If the current queen is getting old or if the colony is overcrowded,
some worker bees will start building special cells, like cribs, meant to
hold a baby queen.

A)

B)

C)

D)
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Item Information
Title: Baboon for President! Long Live the Queen Bee!

Passage/Text Type: Informational/Expository
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